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Everywhere Workplace
in the U.S.

Employees have adapted
to remote work, and they
like it!

63%

of employees would choose
the ability to work remotely
over getting a promotion.

48%

of employees would take a
pay cut in exchange for being
able to work remotely.

Do the benefits outweigh the concerns?

Top benefits included...

LI/ 7 A flexible work schedule

43% Less commute

stress
LI-O% Saving
money
Less physical LI-O%
movement in the day

lack of interaction yvith 39%
colleagues; screen fatigue

| Lack of ef.fect.ive 31 %
collaboration/communication

Top concerns included...

Employee behavior has become
more relaxed
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50% 31% 20%

of employees have have gone to the admit to having been
worn pajama pants on a bathroom or taken on a video call without
video conference call. a shower during a pants on at all!

conference call.

The Everywhere Workplace is here to stay!
That’s a good thing for employees.

It's up to organizations to make securing devices and data a top priority
while helping employees stay connected, engaged and productive.

( Contact us )

The findings in the Everywhere Workplace report are based on a survey conducted by Ivanti in May 2021.
The survey took place online and used a nationally representative sample of 925 people over 18 working remotely in the U.S.
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